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Dallas ISD Trustees Approve Two-Year
Contract Extension For 

Superintendent Mike Miles

DALLAS—The Board of Trustees of the Dallas Independent School District has approved a two-year contract extension for
Superintendent Mike Miles that will keep him with the district through July 2017.

The Trustees voted 7-2 to approve the extension during a special meeting that began July 21 and ended July 22. 
“Superintendent Miles has put in place a solid foundation for Dallas ISD to transform itself during the last two years,” said Miguel

Solis, president of the Dallas ISD Board of Trustees. “The vote by the board to extend his contract is a vote of confidence in his lead-
ership and the comprehensive vision that he has communicated in the Destination 2020 strategic plan.”

“It is a privilege to serve the students and families of Dallas ISD and I look forward to continuing our important work as a school
district to improve our students’ college and workforce readiness through the Destination 2020 strategic plan,” Miles said. “There
is still much to do to improve the district but progress has been made during the last two years. Our plan of investing in people,
focusing on the classroom, strengthening our systems and engaging the community will result in Dallas ISD having the highest per-
centage of college and career-ready graduates of any urban district in the country.”

As part of the contract, Miles will continue to receive a salary of $300,000 annually and may earn up to $200,000 for leading
Dallas ISD to certain academic and performance milestones. Superintendent Miles will now be able to offer his consulting services
up to eight days a year, and any earnings from those efforts will be donated to the Dallas Education Foundation.

Miles began his tenure in Dallas ISD July 1, 2012. During that time, Miles has led several efforts to support increased student
achievement. The Destination 2020 plan includes a new principal evaluation system and the innovative Teacher Excellence
Initiative that will help Dallas ISD retain, support and reward the best teachers. It also provided additional support to 21 Imagine
2020 schools in South and West Dallas. The district will expand early childhood education, the Imagine 

2020 program, a new personalized learning program for students and a social-emotional student support system, and open as
many as 35 additional schools of choice by 2020.

BY LARRY AUBRY
LA SENTINEL

The 50th anniversary of the
passage of the U.S. Civil Rights
Act of 1964 was celebrated
throughout the nation with high
profile television and print media
coverage. It supposedly changed
the face of race relations in
America but both leaders and
pundits caution that despite
progress, the fight for justice and
equity is far from over. In Los
Angeles, a standing room only
crowd at the California African
American Museum cheered
State Attorney General Kamala
Harris’ keynote speech on the
Civil Rights Act that was part his-
tory, part patriotism and cau-
tious optimism.

Today’s column addresses the
similarities and differences
between civil rights and human
rights and stresses the impor-
tance of doing so. Civil rights are
defined in legislation around
specific issues that may, or may
not, reach the level of basic
human rights. The Civil Rights
Act is fifty years old and despite
progress, leaves unresolved, and
often untouched, human rights
violations in public education,
housing, employment, law
enforcement and the like.   

The Civil Rights Act of 1964
was considered revolutionary,
because it formally outlawed
racial segregation and egregious
forms of discrimination in the
workplace, schools and public
facilities.  It contained separate
requirements on certain race-
based issues such as discrimina-

tory voter registration require-
ments but also addressed
women’s rights. The provisions
of the Civil Rights Act include:
Public accommodations may not
discriminate against or segregate
individuals based on race, eth-
nicity or gender; school systems
may no longer segregate stu-
dents; a ban on racial discrimina-
tion in employment and protec-
tion for minority voters.

In signing the Civil Rights Act,
President Lyndon Johnson said,
“We believe that all men are cre-
ated equal—yet many are denied
equal treatment.  We believe
that all men have certain inalien-
able rights.  We believe that all
men are entitled to the blessings
of liberty—yet millions are being
deprived of those blessings, not
because of their own failures,
but because of the color of their
skins.” Without a doubt,
Johnson’s statement was about
human rights.

The Civil Rights Act was
designed to change legal forms
of segregation and essentially,
lumped civil and human rights
together. Though they overlap,
the differences are really signifi-
cant and should be treated as
such.

(President Barack Obama
praised the Civil Rights Act
recently while acknowledging
more must be done: “The Civil
Rights Act brought us closer to
making real the declaration (of
human rights) at the heart of our
founding—that we are all creat-
ed equal, but that journey con-
tinues.”)

(Continued on Page 3A)

(AP) — New Texas coach Charlie Strong may be happy to have
the job, but he certainly doesn't like what he's seen from the
Longhorns the last four years: No Big 12 titles and at least four
losses every season.

Since his introduction as their new coach on Jan. 6, Strong has
met with every Longhorns player and told them he expects a
change.

"Each player on the team, I met with them one on one," Strong
said Wednesday. "I told them how unhappy I was where the pro-
gram is right now. It's going to fall upon all of us to go get it right
... They want to win. They sense we need to raise standards.".

Strong inherits a team that went 8-5 last season but was just 30
minutes away from winning a Big 12 title before losing to Baylor
30-7 in the regular season finale. Strong said the point of meeting
each player was to get to know them. Not to scare them off, but
tell them what will be expected.

"When you're the top program in the country, you have to be
about championships," Strong said.

Strong also announced his coaching staff, which includes four
from his staff at Louisville: defensive coordinator Vance Bedford,
linebackers coach Brian Jean-Mary, assistant head coach and
quarterbacks coach Shawn Watson and strength and conditioning
coordinator Pat Moorer.

Strong hired Joe Wickline from Oklahoma State as offensive
coordinator and offensive line coach. 

Tight ends coach Bruce Chambers was the only member of pre-
vious head coach Mack Brown's staff to stay on under Strong.

Salaries for the assistant coach-
es were not announced and must
still be approved by the school's
board of regents. The board
approved Strong's 5-year con-
tract, which will pay him $5 mil-
lion this year with $100,000 annu-
al raise.

Texas is also paying for Strong's
$4.38 million buyout from his pre-
vious contract with Louisville.

Dallas ISD Superintendent Mike Miles 
(AP)-  SAN ANTONIO - The City

Council voted to appoint
Councilwoman Ivy Taylor as the next
mayor of San Antonio, replacing the
departing Julian Castro.

An initial vote Tuesday by the coun-
cil drew some support for Councilman
Ray Lopez but he then withdrew from
consideration, clearing the path for
Taylor to become the first African-
American woman to lead the city.

The San Antonio Express-News
reports the mayoral term concludes
next year and Taylor has pledged not
to run.

Taylor is a graduate of Yale
University who was elected to the
council in 2009.

The U.S. Senate earlier this month
easily confirmed Castro to head the
Department of Housing and Urban
Development, boosting the national
profile of a Democrat with a com-
pelling biography who's considered a
vice presidential contender in 2016.

Taylor began her career working
for the City of San Antonio in the
Housing and Community
Development Department and the
Neighborhood Action Department.
While at the City, she worked with a
variety of neighborhood associations,
developers and nonprofit organiza-
tions in order to facilitate inner city
redevelopment. She also planned sev-
eral of the City's Housing Summits
which provided an opportunity for
community partners to exchange
practical ideas on how to address our
city's housing needs. After six years,
she left employment with the City of
San Antonio to become a Vice
President at Merced Housing Texas. At
Merced, she worked to create and
implement programs focused on chil-
dren, education, health and financial
literacy for apartment community res-
idents. Councilwoman Taylor is a lec-
turer at UTSA in the Public
Administration Department.

Ivy Taylor 
First African-American

Woman To Lead 
San Antonio 

Civil Rights And Human
Rights Are Not The Same

By JOSHUA C. JOHNSON
Dallas Post Tribune

Mandela Boulevard could take some getting used to for some
Dallas residents, but it may be the new name a major thorough-
fare in Oak Cliff if Dallas City Council member Dwaine Caraway
has anything to say about it. 

Lancaster Road could soon be renamed Nelson Mandela
Boulevard.

Caraway has launched an effort to change the name of
Lancaster Road to honor the late South African president and
apartheid opponent. Caraway, whose district includes part of
Lancaster Road, called it an opportunity to put southern Dallas on
the "global map."

As proposed, the change would apply to all of Lancaster Road
that's in Dallas. The city code says a street can't be named for
someone who hasn't been dead for at least two years; Mandela
died Dec. 5. And there's a 14-character limit; police and fire
department dispatchers, among others, prefer shorter street
names. However, the City Council can waive both of those
requirements with a three-fourths vote.

A committee of the Dallas Plan Commission will consider the
idea this week. The full commission and the City Council would
both have to vote for the name change for it to take effect.

There have been mixed reviews on the name change among
Oak Cliff residents.

(Continued on Page 3A)

Charlie Strong Named 
Texas Head Football Coach

Caraway Leads Rally To
Rename Lancaster Road

Coincil member Dwaine Caraway

Interim Mayor of San Antonio

UT Head Coach Charlie Strong- AP Photo 



Psalm 74 is a maschil of
Asaph.  Asaph was a musician
in David's day (I Chronicles
15:17).  After expressing his
perplexity in Psalm 73, Asaph
now writes about how the
sanctuary is being profaned by
Israel's enemies.  In fact, in
verses 1-2, Asaph appeals to
God to remember His people
and to withhold His wrath
against them.   He states in
those verses, "O God, why hast
thou cast us off for ever? why
doth thine anger smoke
against the sheep of thy pas-
ture?  Remember thy congre-

gation, which thou hast pur-
chased of old; the rod of thine
inheritance, which thou hast
redeemed; this mount Zion,
wherein thou hast dwelt."  He
is asking God to remember His
people in Mout Zion.  

Asaph calls upon God to aid
His people, for the enemy had
devastated the temple and the
city of Jerusalem (v. 3).  The
psalmist described the devas-
tating manner in which the
enemy had destroyed the tem-
ple (vv. 4-8).  The vivid picture
of the destruction is seen in
verses 6 and 7 - "But now they
break down the carved work
thereof at once with axes and
hammers.  They have cast fire
into thy sanctuary, they have
defiled by casting down the
dwelling place of thy name to
the ground."  To compound
the problem, there was no
prophet to tell how long this
devastation might last (v. 9).
Since there was no prophet,
Asaph assumed the position of

asking God how long the
enemy would continue to
ridicule and blaspheme God's
name.  

Because of God's past help,
Asaph wanted God to act in
the present (vv. 10-17).  By
reminding God of His past
actions, Asaph was promoting
God to act right now!    He
recalls God's might by stating,
"For God is my King of old,
working salvation in the midst
of the earth. Thou didst divide
the sea by thy strength: thou
brakest the heads of the drag-
ons in the waters" (vv. 12-13).

In our quest for God's help,
we often relate to God what he
has done in the past in an
effort to promote Him to act in
our present crisis situation.  In
verses 18-23, the psalmist clos-
es with an appeal for the Lord
to remember the nation as He
delivers them from their ene-
mies - "Remember this, that
the enemy hath reproached, O
LORD, and that the foolish

people have blasphemed thy
name" (v. 18); "Forget not the
voice of thine enemies: the
tumult of those that rise up
against thee increaseth contin-
ually" (v. 23).

In Psalm 75:1-10, the
psalmist acknowledges that
God will judge the earth and
the psalmist is determined to
praise God.  He begins verse 1
by stating "Unto thee, O God,
do we give thanks, unto thee
do we give thanks: for that thy
name is near thy wondrous
works declare."  He acknowl-
edges the justice of God as he
states, "But God is the judge:
He putteth down one, and set-
teth up another" (v. 7).    In the
midst of acknowledging God's
judgment the psalmist vows to
praise God in verse 9 - "But I
will declare for ever; I will sing
praises to the God of Jacob."  

May God Bless!
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By Congresswoman Eddie
Bernice Johnson

We are in new and exciting
times for the progress of
women in our society.  Women
sit at the helms of some of the
most iconic companies, and
lead our nation at the highest
levels of government. The
overwhelming favorite to win
the 2016 presidential election
is a woman. 

However, there is so much
that needs to be done to
address the lack of equality for
women in the workforce at all
levels. Women are shattering
the so-called "glass ceiling" in
corporate America; yet there
are still more meaningful cor-

porate hurdles that confront
them.  

A recently published study
showed that only 60 percent of
U.S firms had more than two
women on their corporate
executive committees, the
entity that makes decisions for
the board and establishes com-
pany policy. The report, which
has been cited in the Harvard
Business Review, indicated that
women comprise only 17-per-
cent of the executive commit-
tees at the 100 biggest corpo-
rations in America.  Two- thirds
of women on executive com-
mittees come from depart-
ments such as human and pub-
lic relations, the report stated.

The issue of inequality for
women in the American work-
force is not limited to women
in the upper levels of corporate
America.  Working women in
the lower financial brackets are
also faced with unequal pay
and opportunity. Today, one in
every five working mothers

find themselves in low-paying
jobs.  In addition to paying the
mortgage, rent, food and trans-
portation, their incomes are
battered by the high cost of
childcare. 

Many women find them-
selves in employment environ-
ments that require long hours.
For many, it becomes a vicious
cycle.  Giving more hours to the
work environment takes away
from  quality time that women
can devote to parenting.   

In our state, 30-percent of
households are headed by
women and 53-percent of all
households below the poverty
level are headed by women,
according the Dallas Women's
Foundation. The issue is com-
plicated by the fact that in
Texas, one in every four
women, many of them heads
of households, have no health
insurance. An accident leads to
absence from work which can
lead to economic disaster for a
family. Something must be

done to improve the conditions
that women face.

Roslyn Thompson, President
of the Dallas Women's
Foundation, rightly says that
when our society invests in
women, "there is a powerful
ripple effect that benefits her
family and the community.
Simply put, increasing
women's economic security
makes financially secure fami-
lies and communities, and that
makes for a stronger Texas
economy."

As a society, we must do
more to protect women and
their families.  Changes on the
federal level must be accompa-
nied by changes made by those
that run corporations and small
businesses.  We must continue
to fight for equal pay and equal
opportunity for women.  Our
society will never reach its full
potential if it neglects to pro-
vide equal opportunities for
half of its citizens.  

Dear Editor,
Warmer temperatures are a wel-

come change after a long, cold win-
ter—but as the mercury rises, it’s cru-
cial to protect our animal companions
by never leaving them in parked vehi-

cles. Every year, PETA receives dozens
of reports of animals suffering and
dying in hot, parked cars. Cruelty-to-
animals charges are routinely filed in
such cases. 

It only takes minutes for a parked
car to cook an animal alive: On a warm

day, even with the windows cracked,
the temperature inside a parked car
can reach more than 160 degrees.
Parking in the shade and/or leaving
water in the vehicle won’t help.
Symptoms of heatstroke include rest-
lessness, excessive thirst, heavy panti-
ng, lethargy, lack of appetite and coor-
dination, dark tongue, and vomiting.
Dogs can succumb to heatstroke in just
15 minutes, resulting in brain damage
or death. 

Please, when it’s even a little warm

outside, never leave any living being in
a parked car, even for “just a minute.” If
you see a dog left in a car, have the
owner paged or call 911 immediately—
the dog’s life depends on it. Visit
www.PETA.org to learn more. 

Sincerely,
Martin Mersereau, Director
Emergency Response Team
Cruelty Investigations Department
People for the Ethical Treatment of

Animals (PETA)

DEAR EDITOR: 

Editorial Board: Vice Chairman - Mrs. Shirley Gray; Consultant - Mrs.
Dorothy Lee; Consultant - Ms. Peggy Walker; Consultant - Mr.

Thomas Wattley; Consultant - Dr. Thalia Matherson; Consultant -
Ms. Joan Fowler; Consultant  - Dr. Alfred Roberts; and Consultant -

Dr. Ester Davis

By George E. Curry
NNPA Columnist

Almost lost among the news
last week about the war in the
Middle East and a war of
another kind in Washington
between Republicans and
President Obama was a bit of
good news:  A federal appeals
court, acting on a case remand-
ed by the Supreme Court,
upheld the University of Texas’
modest affirmative action pro-
gram.

Celebration of the victory is
expected to be short lived
because it is certain that the
Supreme Court, which remand-
ed the case to the U.S. Court of
Appeals for the 5th Circuit last
summer, will take the case up
again, this time ruling directly
on whether the university’s
carefully crafted affirmative
action program is constitution-
al.

Unlike the court’s last affir-
mative action ruling involving
Michigan – which had less to do
with the merits of affirmative
action and was more about
whether a state ballot initiative
could be used to ban affirma-
tive action – the Texas case
goes to the heart of affirmative
action.

The lawuit was brought by
Abigail Fisher, a White appli-
cant who was turned down for
admission to the University of
Texas at Austin, the state’s flag-

ship university, in the fall of
2008. Texas operates a Top Ten
Percent Plan, which grants
automatic admission to state
universities to students who
graduate in the top 10 percent
of their class.  The year Fisher
applied, 81 percent of the uni-
versity’s admission slots was
filled in that manner.

The remaining openings
were filled through what the
university calls a holistic review
program, which looks at such
factors as demonstrated lead-
ership qualities, extracurricular
activities, honors, awards,
essays, work experience,
socioeconomic status, family
composition, family responsi-
bilities, the applicant’s high
school and race. No numbers
were assigned to any of those
categories.

Fisher did not finish in the
top 10 percent of her class,
forcing her to compete with
17,131 other applicants for the
remaining 1,216 seats for Texas
residents. Given the number of
Top Ten Percent students
accepted to the University of
Texas, even if Fisher had been
perfect in her holistic review,
school officials said, “..she
could not have received an
offer of admissions to the Fall
2008 freshman class. If she had
been a minority, the result
would have been the same.”

Of all of the factors admis-
sions counselors examined,
such as essays and awards,
Fisher chose to blame her fail-
ure to gain admission strictly on
race.

Like a string of Whites chal-
lenging affirmative action, she
filed suit claiming the consider-
ation of race violated the equal
protection clause of the 14th

Amendment to the U.S. consti-
tution, a provision that was first
adopted to protect former
slaves from Southern lawmak-
ers. It states that “no state shall
… deny to any person within its
jurisdiction the equal protec-
tion of the laws.”

As the University of Texas
noted, the holistic review was
created to give students an
individualized review during
the admissions process.

“Close scrutiny of the data in
this record confirms that holis-
tic review – what little remains
after over 80% of the class is
admitted on class rank alone –
does not , as claimed, function
as an open gate to boost minor-
ity headcount for a racial quota.
Far from it,” the appeals court
stated. “The increasingly fierce
competition for the decreasing
number of seats available for
Texas students outside the top
ten percent results in minority
students being under-repre-
sented – and white students
being over represented – in
holistic review admissions rela-
tive to the program’s impact on
each incoming class.”

For example, the court
noted, “Of the incoming class
of 2008, the year Fisher applied
for admission, holistic review
contributed 19% of the class of
Texas students as a whole – but
only 12% of the Hispanic stu-
dents and 16% of the black stu-
dents, while contributing 24%
of the white students.”

In 2003, the Supreme Court,
in Grutter v. Bollinger, upheld
the constitutionality of affirma-
tive action in a case involving
the University of Michigan Law
School. The court’s 5-4 majority
accepted the assertion that
diversity is essential to the edu-

cational mission of universities,
but required a standard of
“strict scrutiny” be applied,
requiring that remedies be nar-
rowly tailored to achieve the
goal of a diverse student body.

The University of Texas, fol-
lowing a long, documented his-
tory of racial animus, complied
with that narrow Supreme
Court standard and the Fifth
Circuit originally sanctioned
those efforts. The decision was
appealed and the Supreme
Court sent the case back to the
appeals court. Now, for the sec-
ond time since 2011, the 5th
Circuit judges have stated
unequivocally that UT is oper-
ating a lawful affirmative action
program.

That was evident to Ruth
Bader Ginsburg, the lone dis-
senter in the 7-1 decision to
send the Texas cases back to
the 5th Circuit . She said,
“…Like so many educational
institutions across the Nation,
the University has taken care to
follow the model approved by
the Court in Grutter v.
Bollinger.”

But this conservative-domi-
nated Supreme Court will prob-
ably visit this case yet again,
trying to find a way to chip
away at one of its own rulings.

George E. Curry, former edi-
tor-in-chief of Emerge maga-
zine, is editor-in-chief of the
National Newspaper Publishers
Association News Service
(NNPA.) He is a keynote speak-
er, moderator, and media
coach. Curry can be reached
through his Web site,
www.georgecurry.com. You
can also follow him at
www.twitter.com/currygeorge
and George E. Curry Fan Page
on Facebook 

Aries (March 21-April 19) You are
focused on home, family and your
private life right now - no question.
Interaction with an authority figure,
a parent or an older family member
might be significant. At the begin-
ning of the week,  you might have an
argument with someone because
you don't want others telling you
what to do. You want to call your
own shots! Possibly, small appli-
ances might break down or minor
breakages could occur. After you
react to things or express your inde-
pendence, later, a heart-to-heart
discussion with someone older
might give you practical direction.
Nevertheless, by the Full Moon ,
once again, this tension arises. Be
patient with your elders.

Taurus (April 20-May 20) Be very
careful this week. There are three
main astrological influences at play
and two of them are accident prone.
Please do this. The upside of this
energy is that you will be full of orig-
inal, genius-like ideas and you'll be
spontaneous and impulsive! There
is tension building up that can be
accident prone for you but this will
be milder because it refers to the
Full Moon on. But it will create diffi-
culties with authority figures. Be
alert! (The world needs more lerts.)

Gemini (May 21-June 20) Keep an
eye on your finances and money
scene this week because there are
several planetary aspects that can
cause you to lose your money or
possessions or break something you
own. Basically, it's something unpre-
dictable so it is also possible that
you could find money or make an
impulsive purchase, especially relat-
ed to technology. This particular Full
Moon might put you at odds with
someone about shared property or
shared expenses. Carl Young said,
"The least of things with meaning is
worth more in life than the greatest
of things without it."

Cancer (June 21-July 22) This is a
tricky week dealing with partners
and close friends. Just accept this
right now.You might be upset with
others. You might be unhappy
because something breaks down.
However, relationships will be chal-
lenging because others are inde-
pendent, rebellious and feisty!
Someone might demand more free-
dom or space in the relationship.
(You can be clingy.) Then at the end
of the week, on, the only Full Moon
opposite your sign all year will occur.
Once again, this creates conflict with
others, especially partners and close
friends. According to a Chinese
proverb, couples who love each
other tell each other a thousand
things without talking. 

Leo (July 23-Aug. 22) Many of you
will encounter unexpected situa-
tions or disruptions this week. Some
of these disruptions could be argu-
ments with others or a change to
your work schedule. But the under-
lying current is one of restlessness.
You are chomping at the bit and
you're not sure why. You want to do
something - but what? It makes rela-
tionships difficult because you feel
restricted and confined. This feeling
can then make you resentful, yet
there is no one to blame, not really.
The upside is you could have a reve-
lation or an epiphany about some-
thing. Like Popeye, "I think, there-
fore, I yam!

Virgo (Aug. 23-Sept. 22) Be patient
and diplomatic when dealing with
others this week, especially with
friends or people in groups. At the
beginning of the week, you might
leave someone or quit a club
because you no longer agree with
them. Or you might disagree with
what they are doing. You might also
object to how shared funds are han-
dled. Later in the week, romance is
rocky. Arguments and sudden
changes in plans might aggravate
things. Parents should be vigilant
during the Full Moon to prevent

accidents with their kids.
Fortunately, at the beginning of the
week, your ability to be calm and
disciplined will give you strength
and patience. 

Libra (Sept. 23-Oct. 22) You feel
rebellious this week. For the most
part, you like to get along because
you don't like to rock the boat. You
hate telling others what they don't
want to hear because at heart,
you're a people pleaser. Why are
you a people pleaser? Because you
need to be surrounded by harmony.
You hate dissidence and fighting . Be
patient with bosses and parents.
Don't say anything you will later
regret. Don't quit your day job. You
can survive the beginning of the
week, you can also survive the Full
Moon at the end of the week, which
once again creates tension between
career and home. 

Scorpio (Oct. 23-Nov. 21) Avoid
heavy-duty conversations about
controversial topics because heated
arguments can break out at the drop
of a hat.  Almost certainly, travel
plans will be interrupted, cancelled
or delayed. Similarly, plans for high-
er education or anything to do with
medicine and the law will change.
Surprises with publishing and the
media are also likely. Keep your
Scorpio cool. Some tension starts to
build before Full Moon, which is an
accident-prone Full Moon for your
sign. So once again - be careful!
Fortunately, goodies and favours
continue to come your way.

Sagittarius (Nov. 22-Dec. 21) At the
beginning and at the end of the
week, your money scene is subject
to attack.  Sudden changes can
impact debt, taxes, shared property,
inheritances and anything that you
owe or share with someone else.
Then again,  the Full Moon will trig-
ger a similar tension to your cash
flow and what you share with oth-
ers. Fortunately, Venus paves the
way for your relationships with part-
ners and close friends (although
competition and tension with a few
friends still remains). Oh well, noth-
ing is perfect. Watch your money!

Capricorn (Dec. 22-Jan. 19) This
week has a few speed bumps.
Arguments with family members
and partners might occur.
Something will disrupt your normal
routine, that's for sure. You feel
restless. You want more freedom
and perhaps someone else does as
well. Some relationships will end.
The only Full Moon in your sign all
year takes place, which means ten-
sion with others once again starts to
build.  Actually, your work might
offer you refuge. You are ambitious
right now and matters related to
your job will flow smoothly in a sup-
portive fashion. Naturally, you have
to be patient. Patience is bitter but
its fruit is sweet. 

Aquarius (Jan. 20-Feb. 18) Get
ready for interruptions to your
workflow this week. These interrup-
tions will be due to computer crash-
es or equipment breakdowns, as
well as cancelled meetings or staff
shortages. Do not overreact. Stay
calm and collected. The Full Moon
will also create job-related tension.
Opportunities for fun, entertain-
ment and having a great time exist
along with romantic love affairs and
playful times with children. You win
some, you lose some.

Pisces (Feb. 19-March 20) Parents
take note: This is an accident-prone
time for your kids so please be vigi-
lant. This accident-prone influence
is at the beginning of the week and
at the end of the week . The Full
Moon will create tension in a broad
way that could result in romantic
quarrels and accidents with kids.
Slow down and take it easy. Pay
attention to everything you say and
do. Know where your kids are at all
times. Send out for dark chocolate.
Buy sexy new shoes.

HOROSCOPES 
July 24 - 30

Psalms Of Asaph That Acknowledge His Help And Judgement, Psalms 74:1-23;75:1-10

by Rev. Johnny C. Smith, Pastor –
Mount Moriah Missionary

Baptist Church

By Colleen White

If you have been following
the news lately, you can see
the signs are quickly coming
together. The tragedy of flight

MH17 left the nation and the
world shocked and in dismay.
I've been praying for the fami-
lies who have lost their friends,
husbands, wives, children, and
grandparents to this careless
tragedy.  Yet, even in this type
of situation there is still hope.

I am reminded that as we
rush through our days and
casually plan our future, God
wants to remind us that we
should quiet ourselves and

acknowledge Him. "Be still,
and know that I am God; I will
be exalted among the nations,
I will be exalted in the earth!"
(Psalm 46:10).  

When the world has collec-
tively cried together because it
is difficult to understand how a
passenger flight was so care-
lessly shot down, we know
that every nation has been
touched by this tragedy. Still in
all of this, God wants us to
acknowledge Him.  We must

acknowledge that He is the liv-
ing God.

If your heart has been bur-
dened by the loss of flight
MH17, then take time to pray
for the families that are left
behind. They need to know
that they are not alone.  They
need to know that people
around the world are coming
together to lift them up in
prayer. Amen? Amen.

Women In The American Workforce

A Victory For Affirmative Action 

A Little Bit of Faith: Flight MH17
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JULY

18TH ANNUAL MAYOR’S

BACK TO SCHOOL FAIR 

PRE-REGISTRATION EVENTS

Tuesday, July 22; 
10 a.m. – noon

Botello Elementary 
225 S. Marsalis Avenue

Dallas, TX 75203

Friday, July 25; 5 -
7 p.m.

Saturday, July 26; 
10 a.m. – noon

Cobb Field House
1702 Robert B. Cullum

Boulevard
Dallas, TX 75210

Friday, July 25; 4 -

6 p.m.
H&R Block

1515 North Cockrell Hill
Dallas, TX 75212

Wednesday, July 30; 
4 - 6 p.m.
H&R Block

655 W. Illinois Avenue,
#270

Dallas, TX 75224

Rev. Todd M. Atkins, Pastor 

ST. JOHN
MISSIONARY

BAPTIST CHURCH 
2600 S. Marsalis Ave •Dallas, TX

75216 •214-375-4876

Services
Sunday 11:00 a.m. 

Sunday School 9:15 a.m. 
Wed. 12:00 p.m. Bible Study 
Wed 7:00 p.m. Bible Study 
“Come and Experience God’s

Love for YOU Each Sunday”

Greenville Avenue
Church of Christ 

1013 S. Greenville Ave
Richardson, Texas 75081

P: 972-644-2335  F: 972-644-9347

SCHEDULE OF SERVICES
Sunday 

Morning Worship  8:00 a.m. 
Bible Class 9:45 a.m. 

Morning Worship 10:45 a.m. 
Evening Worship 6:00 p.m. 

Wednesday
Prayer Service 7:00 p.m. 

Bible Class 7:30 p.m. 
Thursday

Bible Class 11:00 a.m. 

Minister S.T. Gibbs, III
Associate Ministers: •John Bradshaw •Ben

Myers • Patrick Worthey Elders: Harlee
Glover •Fred Green • Raymond Hart 

• David Phillips, Jr.
• Johnnie Rodgers, Sr.

C A L E N D A R  O F  E V E N T S  

It’s Time to Renew
Re-Subscribe to 

The Dallas Post Tribune
Mail Check or Money Order to:

Dallas Post Tribune 
P.O. Box 763939 Dallas, Texas 75376

One year in-State $65.00
One year out-of-State $75.00

Name_________________________________________
Address_______________________________________
City___________________________________________
State_________________________________________
Zip___________________________________________
Phone________________________________________
Check Number__________________________________
Signature______________________________________

Greater New Zion Baptist Church
2210 Pine Street Dallas, Tx  75215

•(214) 421-4119 •Email: gnz2210@sbcglobal.net

Services:
Bible Study

• Tuesdays 11:00am
• Wednesdays 7:00pm

Rev. Joe S. Patterson, Pastor
• Sunday School  9:30

• Worship Service  11:00am

Continued from 1A 

Human Rights: Human rights
are rights that belong to an
individual as a consequence of
being human.  (I argue that vir-
tually all of the rights enumer-
ated in the Civil Rights Act of
1964 are human rights as well
and should be recognized and
treated as such.)  The term
came into wide use after World
War II, replacing the earlier
phrase "natural rights."  Today,
"human rights" refers to a wide
variety of values reflecting the
diversity of human circum-
stances and history.  They are
conceived as universal, apply-
ing to all human beings every-
where, and as fundamental,
referring to essential or basic
human needs. (The UN
Declaration of Human of
Human Rights (1948) is consid-
ered the current standard.)

Human rights have been
classified in terms of three gen-
erations: The first-civil and
political rights-associated with
"enlightenment," i.e., the
English, American and French
Revolution.  The second gener-
ation is of economic, social and

cultural rights associated with
revolts against unregulated
capitalism from the mid-19th
century.  The third is solidarity
rights, associated with political
and economic aspirations of
(so-called) developing and
newly decolonized countries
after World War II.

The point is the Civil Rights
Act of 1964 can, and should, be
viewed as fundamentally a
human rights act, and progress,
or lack of same, should be
assessed in that context.  Of
course, progress itself is often a
matter of perception and is
often gauged from the
response to surveys, polls and
research studies, often
depending on where the
respondents stand.  For exam-
ple, nearly 8 in 10 Americans
think there's been real
progress since the 1960s in get-
ting rid of racial discrimination.
But whites (82%) are far more
likely than Blacks (59%) to
think real progress has been
made.  Researchers and politi-
cians often seem to forget that
no other group besides African
Americans went through the

historical experience of slavery,
then "integration" into
American society. Writer
Michael Muskal in a recent LA
Times Op Ed: "Other ethnic
groups including Irish, Italians,
Jews and Latinos have come as
immigrants to the United
States, but none faced the kind
of experience Blacks did
though all faced discrimination
in many of the same areas."

The Civil Rights Act of 1964
is fundamentally a human
rights act, inclusive of the pro-
visions of the Universal
Declaration of Human Rights.
Treating it otherwise does a
gross disservice to those
groups, African Americans
especially, who have suffered
most and longest the horrific
harms of racism, discrimination
and segregation.  It will take a
sustainable cross-racial/ethnic
collective commitment to
transform the rhetoric of "one
nation indivisible" into a reality
that benefits, not hinders,
those most maligned and are
therefore, the most deserving.

l.aubry@att.net

Civil Rights And Human Rights 
Are Not the Same

Michael Tirone Manns is
the son of Robert Quincin
Manns and Charlie Dell
Manns born on August 12,
1950. He was educated in
the Dallas Public School
System having graudated
from Lincoln High in 1968.
During his time ar Lincoln,
he participated in the
Marching, Concert, and Jazz
Bands under the leadership
of Allison C. Tucker.

After his graduation from
Lincoln, Michael attended
Texas Southern University in
Houston and Bishop College
in Dallas where he earned a
Bachelor of Arts degree. He
served in the United States
Army, was stationed in
Germany, and was honor-
ably discharged in 1972.

Michael worked as a
Regional Sales Manager for
Phillip Morris and retired
after 22 years. Not satisfied
with being a man of leisure,

he decided to return to
work. He enjoyed his work
at Haverty's Furniture for
several years and retired a
second time in 2013. In
1977, Michael opened Art
on the Boulevard in Dallas
where his love of art was
showcased. He signed very
talented artist and many of
us have beautiful art in our
homes and businesses as a
result of his gallery.

He pledged Kappa Alpha
Psi Fraternity, Inc. in 1980
wears his Greek letters
proudly and was an active
member of the fraternity.
Michael has dedicated his
life to caring for others and
will be greatly missed by all
who love him.

He leaves to cherish mem-
ories: his sons, Au'Duan
Manns (LaShonda) and
Michael Manns, Jr.
(Shunta'); siblings, Dianne
Manns Shannon, Larry
Quincin Manns, and Kathy
Manns Howard; grandchil-
dren, An'Duan Manns II,
Andre Manns, Aliyah
Manns, Amari Manns,
Alesha Smith, Kayla Manns,
Desean Manns, Cameron
Benson, Terry Grant, III;
nieces and nephews, Dionne
Cofer, Ryan Shannon, Larry
Quincin Manns, II, Christian
Howard, and a host of other
relatives and friends.

Continued from Page 1A

"Go for it! What a positive expres-
sion..." Said Joyce Jones. 
Others weren't exactly opposed to
renaming the 6-mile stretch from
Illinois Avenue on the north to the
city limit south of Interstate 20.
"Not against renaming Lancaster
Rd....but what about renaming it
with a local leader? Someone
that's been a long-term pillar of
the southern sector or southern
Dallas," said Barbara Police. 
South Lancaster Road is home to
institutions including the Dallas VA
Medical Center and Rudy's
Chicken. The DART Blue Line runs
down its middle.
Kiyundra Gulley, president of the
Oak Cliff Chamber of Commerce,

said it's too early to predict the
general reception. She said some
people share Caraway's enthusi-
asm for a Mandela Boulevard. But
some merchants are sure to grum-
ble about having to get new sta-
tionery, business cards, mailing
labels and so forth - to say nothing
of having to explain to customers
and suppliers, at least at first,
where Mandela Boulevard is.
"We've heard a little bit of both,"
Gulley said.

The name's origin is straightfor-
ward enough: It was the road to
Lancaster. (In Lancaster, the same
thoroughfare is the road to Dallas,
and it's named Dallas Avenue.)
Lancaster City Manager Opal
Mauldin Robertson says there are

no immediate plans to change
anynames on her side of the road;
but hasn't ruled anything out. 
"Dallas Avenue is a state highway
so no discussions have taken place
at this time," she said.
Caraway said the name would
inspire children in the predomi-
nantly black and Hispanic neigh-
borhoods around the road. He
also noted that there would be a
Mandela exit off I-20, so even
interstate motorists just passing
through would know that Dallas
had honored the South African's
memory.
It remains to be seen what kind of
support Caraway's idea will have,
or what opposition it will draw.

The Life Celebration of Mr. Michael Tirone Manns

Caraway Leads Rally To Rename Lancaster Rd Mr. Michael Tirone Manns 
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Mr. Fred Allen II
Mr. & Mrs. Ray Allen

Rev. Curtis Anderson
Mrs. Sheilah Bailey

Mrs. Mary Batts
Mr. Marshall Batts

The Baylock Family
Mr. Jimmy Bell

Ms. Evelyn Blackshear
Mr. Marcus Bolden
Mrs. Gwen Brewer
Mrs. Merfay Brooks

Mr. Otis Brooks
Ms. Christine Brown

Mr. & Mrs. Robert Brown
Mrs. Emma Calahan
Ms. Adrienne D. Carr
Mrs. Alavastine Carr 
Mrs. D. Carr & Kids 

Mr & Mrs. James Carr & Kids
F. Cox

Mr. Terry & Mrs. RueNette 
Chambers & Families 

Camp Wisdom Church Family
Mr. Chuck Williams 

Mr. L.C. Coleman
Theodora Conyers Family

B. Darden
Mr. & Mrs. Eli Davis

Mrs. Betty Davis
Ms. Sonya Day

Mrs. Betty Deming
Mrs. Ann Edwards 
Bro. Micheal Erby
Mrs. Joan Fowler
Mrs. Sharon Gray

Mrs. Emma Greene
Mr. Robert Greene

Mrs. Dorothy Love-Griffin
Mrs. Kattie Hall
Mrs. Ruth Harris 
Mr. Sam Henry

Mr. & Mrs. Lupe Hernandez
Mrs. Alma Hunstberry 

Donna Hunt Family
Mrs. Joan Fowler & Family

Mrs. E.D. Jackson
Mr. Fred Jackson

Rev. George Jackson
Mrs. Hattie Jackson
Mrs. Ruth Jackson 
Ms. Jean Johnson
Mrs. Opal Jones
Kennedy Family

Mrs. Mary Kennedy
Mr. Alexis Lacy

Mrs. Dorothy Lee
Mr. Melvin Lee

Dr. Theodore Lee, Jr.
Mrs. Joyce Lester

Mrs. Patricia Matthews
Mrs. Fannie McClure
Mr. James McClure  

Mrs. Priscilla McGaughey
Mrs. Algeria Merrell
Mrs. Larry Mitchell

Ms. Destiny K. Morgan
Mr. Cornell Neally
Ms. Dana Norris

Our Military Service Personnel
President Barack Obama

Mr. Lawrance O’Neal
Sis. Jewel Perrio

Mr. Jimmie Lee Pritchett
Mrs. A. Polk

Ms. Carrenna Polk
Rev. & Mrs. Homer Reagan

Dr. Maxine Reese 
Mrs. Ruth Robinson

Dr. C.C. Russeau
Mrs. Odetta Russeau

Mr. Jose (Joe) Sandoval
Mrs. Joyce Stanifer & Lee Family

Mrs. Standford 
Mr. James & Mrs. Jackie Stewart

Mr. Artist Thornton
Mrs. Ruby Arterbrey Thompson

Bro. Willie Tucker
Mr. Arthur Turner

Rev. S.T. Tuston, Jr. 
Mr. Michael Vick

Mrs. Peggy Walker- Brown
Mr. Waylon Wallace 
Mrs. Loyce Ward 

Mrs. Claudia Washington 
Mrs. S.W. Washington 

Mrs. Mytris Jones-Watkins
Mrs. Ann Williams 

Mrs. Barbara Sweet Williams
]Mr. Richard Williams 
Mr. Shelder Williams 

Dr. George Willis
Mr. Booker T. Woods, Sr. 

Mr. Frank Wood
Lawrence & Marder Church

Riverside Baptist Church 

To be included of to be removed from the prayer list, write, fax or e-mail (posttrib@airmail.net) The Dallas Post Tribune P.O. Box 763939 Dallas, Texas 75376-3939 FAX(214) 946-7680

The Dallas  Post  Tribune Prayer List  

The Dallas Post Tribune's Philosophy is to 
"Educate and Elevate"!

Crime Stoppers’ Most Wanted
Local Area Law Enforcement reports that on December 26, 2013, these people were wanted on the listed warrants.
Authorities have reason to believe that these people might be in the Dallas area and have requested public assistance in locat-
ing them.  If you see any of these people, do not approach them.  Call Crime Stoppers at 1-877 373-TIPS or visit our website
'ntcc.crimestoppersweb.com'.  You do not have to give your name.              

Alvarez, Jose

Age: 39 Race: H
Height: 5'05"
Weight: 150              
Hair: Black

Eyes: Brown  
Probation Violation

Possession Controlled
Substance

Hayes, Kevin

Age: 36 Race: B
Height: 5'03"
Weight: 150        
Hair: Black

Eyes: Brown
Charged With:

Probation
Violation Evading

Arrest with
Vehicle, SBI

Wooldrige, Jimmy

Age: 23 Race: W
Height: 5'11"
Weight: 140      
Hair: Brown
Eyes: Hazel

Charged With: 
Probation

Violation-Burglary
Habitation

Davis,
Adrian

Age: 30 Race: B
Height: 6'06"
Weight: 160        
Hair: Black

Eyes: Brown
Charged With: 
Assault Impede

Breath

Goodall, Jannie
AKA: Bush, Jewell

Age: 47 Race: W
Height: 5'08"

Weight: 200         
Hair: Brown
Eyes: Brown

Charged With:
Probation Violation
Aggravated Assault

with Deadly
Weapon 

Lopez,
Alfredo 

Age: 54 Race: H
Height: 5'09"
Weight: 210         
Hair: Black

Eyes: Brown
Charged With:

Probation Violation
DWI 3rd or more

7  Day  Weather  Forecast  for  DFW
Thursday,  July  24

H-99°
L-79°

Wednesday,    July  30

H-90°
L-73°

Tuesday,  July    29

H-90°
L-73°

Monday,  July  28

H-99°
L-75°

Sunday,  July    27

H-101°
L-78°

Saturday,  July  26

H-100°
L-79°

Friday,  July  25

H°-100
L-79°

The Premise
Love of God,  Love

of Country, 
Love of Self,  

Love of Humanity, 
the Will to Serve.

The Premise
Amor a Dios, Amor

Al Pais,
Amor A Uno Mismo,

Amor a la
Humanidad,

y el querer servir.

Mrs. Ruby Able
Dr. Frank Alexander
Mrs. Irene Alexander

Dr. Claudus Allen
Dr. Sherwin Allen

Mrs. Audrey F. Andrews 
Mrs. Rosita Apodaca
Mrs. Estella Ashmore
Dr. Joseph L. Atkins 
Mr. Larry Ascough
Mr. Warren Baker

Mrs. Shirley Barton
Ms. Glenda M. Baylor

Dr. Mary Beck
Dr. Kendell Beck
Mrs. Susie Bell

Mrs. Mary Bolden
Dr. Margie Borns

Mrs. Oneida Bradford
Mrs. Johnnie Brashear
Dr. Donnie Breedlove
Mr. Lincoln Butler, Sr. 

Mr. Joseph T. Brew 
Mrs. Gwendolyn Brown

Mrs. O'Sheila Brown
Dr. Robert Brown

Mrs. Marilyn Calhoun
Dr. Gwen Clark

Mr. Douglas Cloman
Mr. Pete Cobelle

Mrs. Sylvia A. Collins
Mr. William Cotton
Mr. Robert Craft

Mrs. Marjorie Craft

Mrs. Dorothy Crain
Mr. Johnny Crawley

Mrs. Bettye Crenshaw
Mr. Willie Crowder
Dr. Fred Daniels

Mrs. Bettye Davis
Mr. Eli Davis

Mrs. Precious Davis
Dr. Rina Davis

Mr. Robert Dewitty
Dr. Jackie Dulin

Mrs. Patricia Weaver-Ealy
Mrs. Ann Edwards

Dr. Willie Ann Edwards
Dr. Nolan Estes

Mrs. Mary Jo Evans
Mr. Charles Fisher
Mrs. Shirley Fisher
Mrs. Bobbie Foster
Angel Noe Gonzalez
Dr. Carol Francois
Mr. Arthur Gillum 

Mr. Ned Green
Mrs. Ruth Harris 

Mrs. Selena Dorsey Henry
Dr. Margret Herrera

Mr. James Hugey
Ms. Kay Hunter

Mr. Alva Jackson
Mrs. Anny Ruth Nealy

Jackson 
Mrs. Ruth Jackson
Mr. Fred Jackson

Dr. Georgette Johnson

Dr. Herbie K. Johnson
Mr. Herman Johnson

Dr. Areatha Jones 
Mrs. Opal Jones 

Mr. William Jones 
Mr. Charles Kennedy

Mrs. Irene Kelley
Mrs. Thelma Kelly
Mr. John Kincaide
Mr. Chauncey King
Mrs. Gayle M. King

Mr. James King 
Mr. Jimmy King
Dr. Leon King
Mrs. Lois King

Mrs. Bobbie Lang 
Dr. Theodore Lee, Jr.
Mrs. Lucila Longoria
Mrs. Sandra Malone 
Mrs. Marilyn Mask

Dr. Thalia Matherson
Mrs. Patricia Mays

Mrs. Pricilla McCaughey
Mrs. Fannie McClure 
Mrs. Rachel McGee

Dr. Jesse Jai McNeil
Ms. Cherie McMillan

Mrs. Annie I. Middleton 
Mrs. Annette Mitchell

Mr. Benny Clearence Mitchell
Mrs. Kathryn Mitchell
Mrs. Verna Mitchell

Mrs. Mae Frances Moon
Mrs. Lorene Moore

Mr. Harold Morgan
Mr. Stacey Mosley
Mrs. Sarah Murphy

Mr. Herman Newsome
Ms. Shirley Ison-

Newsome
Mr. Lucious L. Newhouse

Mrs. Juanita Nix
Ms. Barbara Patrick
Mr. Robert Peyton
Mr. Carl E. Pipkin

Dr. Robbie J. Pipkin
Dr. Joe Pitts

Dr. Charmaine Price
Dr. Maxine Reese

Ms. Christine Richardson 
Mrs. Margie Riley

Dr. Alfred L. Roberts, Sr. 
Dr. Marvin Robinson

Mr. C.C. Russeau
Mr. Arturo Salazar
Col. Joe D. Sasser
Dr. Garline Shaw
Dr. James Sheets

Mr. Bobby Simmons
Mrs. Pamela Skinner 

Mrs. Opal Smith
Dr. Roscoe Smith
Mrs. Rubye Snow
Dr. Rosie Sorrells

Dr. Dorothy Square
Mrs. Jaunita Stewart

Mr. Clyde Stokes
Mr. Lawrence E. Stokes

Dr. Allen Sullivan
Dr. Cornell Thomas
Mrs. Janet Thomas
Mr. Robert Thomas

Mr. Bobbie Thompson
Mrs. Ruby C. Thompson

Ms. Myrtle Tolbert
Mr. Billy Townsend
Mr. Melvin Traylor
Mr. Raul Treviño

Dr. Horacio Ulibarri
Dr. Oscar Valadez

Mrs. Beatrice M. Vickers
Mrs. Pearlie Wallace
Mr. Walan Wallace

Dr. Ora Lee Watson
Mr. Garland L.
Washington 

Mr. Horace Washington
Mrs. Nellt

Mrs. Mary Watkin
Dr. Robert Watkins
Dr. J.E. Whitaker
Mrs. Ada Williams
Mr. Carl Williams

Mrs. Cheryl Williams 
Mr. Don Williams 
Dr. George Willis

Mrs. Harnell Williams
Mr. James Williams 

Mrs. Robbye Williams
Mr. Wilber Williams

Dr. John Witten
Mr. Chad Woolery
Dr. Linus Wright  

Mr. Robert Yowell

Former Dallas ISD Principals & Central Office Administrators Living Legends 

9:30 AM

8:30 AM

Samuel Bailey, Minister

GREATER MT. PLEASANT 
BAPTIST CHURCH

1403 Morrell  Dallas, TX  75203
Phone  (214) 946-4522 

Fax (214)946-4522 
E-mail - gmpbchurch@aol.com
Tele-worship - 1-866-844-6291 

Access Number  - 1531804#
Sunday School                  8:30am
Morning Worship             9:45am

Wednesday Night Services 6:30pm Dr. David Henderson 

By Linda Deutsch
The Associated Press

LOS ANGELES — The interim CEO
of the Los Angeles Clippers testified
that coach Doc Rivers told him he will
quit if Donald Sterling remains the
owner of the team.

CEO Richard Parsons made the
statement at the trial to determine
whether Sterling's wife Shelly
Sterling can sell the team for $2 bil-
lion to former Microsoft CEO Steve
Ballmer.

The NBA has tried to force out
Donald Sterling since soon after
racist statements emerged on
recordings in April.

"Doc is troubled by this maybe
moreso than anybody else," Parsons
said on the witness stand about
Rivers, who is black. "If Mr. Sterling
continues as owner, he does not
want to continue as coach."

Parsons said he fears there would
also be an exodus of key players,
including team captain Chris Paul,
who also is black and heads the NBA
players union.

Parsons was about to give an
account of his conversations with
Paul but was stopped by an objection
by an NBA lawyer who said it would
be an invasion of privacy. The judge
upheld the objection.

Rivers has said he had heard from
other Clippers business employees
that they didn't think they would be
able to work for Sterling under the
circumstances.

Parsons is a former chief executive
at Time Warner and Citigroup who
took over leadership of the Clippers
in May during the media blitz sur-
rounding the banishment of Sterling.

Under questioning by Ballmer's
lawyer, Parsons said the departure of
Rivers would begin "a death spiral"

for the Clippers.
"If Doc were to leave, that would

be a disaster," Parsons said. "Doc is
the father figure, the one who leads.
He's the coach. He's the grown-up.
He is able to connect with people
and earn their trust. The team
believes in him and loves him.

"If he were to leave, that is only
going to accelerate the death spiral,"
Parson said.

Parsons, who is considered an
expert in the management of major
corporations, said he was certain
that sponsors would pull out and sea-
son ticket holders would demand
their money back if Donald Sterling
remains as owner.

"If your coach leaves, if your play-
ers don't want to play with you, what
do you have?" Parsons asked. "If your
sponsors leave and the fans leave, it's
going to spiral down and down."

He said key sponsors such as
Mandalay Bay Resorts in Las Vegas
are cold about whether they will con-
tinue, as are other companies includ-
ing Kia Motors Corp.

"We have a bunch of sponsors sit-
ting at the edge of the pool and they
don't want to go in if the Sterlings are
there," Parsons said.

Parsons also said he doesn't
believe that anyone will offer as
much money for the team as Ballmer.

Shelly Sterling also was on the wit-
ness list Tuesday along with Dean
Bonham, an expert on sponsorship
and marketing issues who is also the
president of an NBA franchise.

The high-stakes financial fight cen-
ters on whether Shelly Sterling was
authorized to make a deal with
Ballmer on behalf of the Sterling
Family Trust.

While she was negotiating, Donald
Sterling revoked the trust, a move
designed to rescind his signed agree-
ment for the sale of the Clippers,
which he bought for just $12 million.

He announced from the witness
stand earlier in the trial that he
would never sell the team and would
be suing the NBA for the rest of his
life.

Clippers’ Doc Rivers to quit if Donald Sterling Stays

Clippers Coach Doc Rivers - AP Photo
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C L A S S I F I E D S  
FUNERAL  HOMES

BBaarrbbeerr  &&
BBeeaauuttyy  SShhooppss

Miscellaneous  

214-938-4389

Jerco Sales Lock and Key Sales
3200 S. Lancaster Rd. Ste, 414
Stanley’s Catfish & Chicken

3146 Cedar Crest Blvd. 
Eva’s House of Barbeque

2320 Martin Luther King Blvd.
CT’s Real Deal Bar B Que

2901 S. Lancaster Rd.
Prosperity Bank

3515 W. Camp Wisdom Rd.
8035 E. R.L. Thornton Fwy. 

New Touch Barber & Beauty Salon
4410 Marsalis Ave.

Qumy’s African Hair Braiding
8989 Forest Ln. Ste. 138

Rock-N-J’s Brisket & BBQ Soul Food
1223 E Red Bird Lane
Lott’s Mortuary, Inc.

2434 Martin Luther King Jr. Blvd.
Jefferson Place

3430 South Marsalis Ave.

NEED A COPY OF THE DALLAS POST TRIBUNE?
TRY ONE OF THESE LOCATIONS...

Drivers: CDL-B: Great
Pay, Hometime!

No-Forced Dispatch!
New Singles from

Dallas to surrounding
states. Apply: 

TruckMovers.com or: 
1-866-224-8948

4410 Marsalis Ave.

Dallas, TX 75216

(214) 376-4247

Ester Evans

Barber/Stylist

Barber & Beauty Salon

Looking for a Barber or
Hairstylist?

Razor Shave

9 till 6 PM

Perm & Hair Cuts

NEW TOUCH

ROCK-N-J’s BRISKETS & BBQ SOUL FOOD
IT’S JUST OLD SCHOOL

ROSCOE DOUGLAS JR
OWNER

1223 E RED BIRD LANE
DALLAS, TX 75241
RED BIRD @ HOUSTON SCHOOL
214-372-2224
469-878-1684 CATERING
rocknjsbbq57@aol.com

WEDNESDAY

SPECIAL

3:00 p.m. - 8:00 p.m

$2.00 OFF

6 pc. Fillets 

Drivers: Company or
Owner/Ops OTR Good
Home time. Co.$.43 &
Great benefits. Owner
Op's: 58% up to 75% of
load. 100% F.S. Special

Comm/Truckload
Joe: 800-257-9595

x9490

The Premise
Love of God,

Love of Country, 
Love of Self,  

Love of Humanity, 
the Will to Serve.

We are your 
community paper!

Let us announce
your: 

•Engagements 
•Wedding Post Nuptials

•Anniversary  and
•Graduations!!

For details contact: 
Mrs. Veronica Zambrano

Tel. 214.946.7678
214.946.6820, or email 

posttrib@airmail.net

Drivers: Pam Transport!
Company Drivers &
Owner Operators

Wanted! 
No Touch Freight, 90%
Drop & Hook, dedicat-
ed opportunities avail-

able. Call 855-898-
4215. Also seeking
Recent Grads. Call

Lavonna 877-440-7890 
Apply Online:

www.pamjobs.com.

Drivers: CDL (A or B). Local Recruiting Fair 8am to
5pm. Mon. July 7th - Wed. July 9th. Best Western.
8051 Lyndon B Johnson Freeway. Dallas, TX 75251.

Call Jason for appt: 1-855-395-6723

Drivers-OTR: Sign-On
Bonus, Great Pay &

Benefits! Paid Vacation/
Holidays! No Hazmat
Needed! CDL-A. 877-

412-7209 x3

Drivers: Excellent
Benefits & Bonus

Program! 
Earn $.48-$.54cpm.

Haul Flatbed loads for
Trinity 

Logistics Group. CDL-
A, 2yrs exp. EOE/AA

800-533-7862 or
www.trinitytrucking.com

Drivers: $ign-on Bonus! Great Pay/Benefits!
Paid Vac/Holidays! NO Hazmat req'd. OTR.

CDL-A. 877-412-7209 x3

Drivers/Owner Ops!
Local work! Home Daily,

Benefits! CDL-A, 1yr.
Exp, Great Driving

Record.
Sunsetlogistics.com 469-
218-0897, 214-864-6163

or 888-215-4285

Drivers:  Growing Company! 
Midwest Weekly and Bi-

weekly schedules available, 
100% Employer PAID Group

Health Coverage!
All Terminals have driver

facilities. Class-A w/OTR Exp. 
www.getmehomedispatch-

er.com
Call Tony:  1-800-999-6188

Drivers: CDL-B: Great Pay, Hometime! No-Forced
Dispatch! New Singles from Dallas to surrounding states.

Apply: TruckMovers.com or: 1-866-224-8948

Drivers: CDL-A. OTR or ask about our Regional Routes.
(LOGO GOES HERE) Exp. Drivers avg. 54cpm. Up to $5000
Sign On Bonus. Apply Today! 888-342-4221
DriveforBoyd.com
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Emai l  Address:  
stphi l l ipsmbc@att .net

Rev.  Dr.  C . J .R .  Phi l l ips ,  J r. ,
Pastor

Schedule  of  Act iv i t ies

Sunday
Ear ly  Morning Worship-  8AM

Church School-  9AM
Morning Worship-  10AM

Saint  Phi l l ips
Miss ionary

Bapt ist  Church
6000 S ing ing

Hi l l s  Dr ive
Dal las ,  Texas

75241
214.374.6631Rev.  Dr.  C . J .R .

Phi l l ips ,  J r

"A  Church  of  Christ  in  the  Heart  of  Dallas  with  Dallas  at  Heart"
2134 Cedar Crest Blvd. Dallas, Texas 75203-4316 •(214) 943-1340 • Fax (214) 941-3305

"All services are interpreted for the Deaf"

Sunday
KHVN (970  A M Radio)

8:00 a.m.
Bible Class

8:45 a.m.
Children Worship

10:00 a.m.
Worship Service

10:00 a.m.
Jonathan W. Morrison
Ministering Evangelist

Services
Sunday School/ Children’s Bible Study  9:00 AM

Men’s Focused Bible Study 9:00 AM
Sunday Morning Worship 10:30 AM

Children’s Church School (4th Sunday) 10:30 AM
Praise in Motion 1:30 PM

Word on Wednesday (Bible Study) 7:00 PM
Saturday Higher Praise Rehearsal (Saturday) 11:00 AM

www.jubileeumc.org

BY DR. J. ESTER DAVIS

Dr. Sherwin  Allen, CEO,
Children First Academy has had
a motto connected to his illus-
trious  educational career for
o v e r
thirty(30)years,i.e.,"Teachers
Teaching. Students Learning.
Parents Involved".  That is the
first thing you see when you
enter his campuses, one in
Houston, the other in Dallas.
Most Texas educators across
the state remember Dr. Allen
as the former principal of the
then exemplary T. L. Marsalis
School.   His career in the fine
art of educating minds spans
several states before he and his
partners launch the opening of
Children's First  Academy over
a decade ago. 

On Monday, July 14, 2014,
the CEO received the most joy-
ous news ever.  The schools
that were closed in October,
2013 by Texas Education
Agency (TEA),  had been grant-
ed special permission by

Michael Williams, TEA
Commissioner, to reopen.  The
Commissioner cited his person-
al examination of the school
closings, met with Dr. Allen and
Board Members and admitted
that the schools  'put up a good
case'.  

The 'good case' can be
directly attributed to "parents
involved", the last two most
poignant words in the 

CEO's motto for effectively
educating children.   When the
schools closed citing several
alleged violations parents were
in shock, mainly because they
had to find schools for their
children to attend. Children
were in dismay trying to
process the disruption in 'their
school.' One single parent who
was taking chemotherapy at
the time, composed a letter to
the Commissioner about 'just
closing a school with over a
thousand children enrolled'.
She described the hardship
amid tears openly.  The parents
met in record numbers bring-
ing "Big Mama", clergy  and
former students to the parents
"yes reopen"meeting.   Dr.
Allen stated, " the parents took
personal responsibility of "
their exemplary schools",
came together as a unit and
amassed a plan to get the
schools reopened.  He contin-
ued  with "I have not ever seen
anything like this,  the commu-
nity witnessed what the par-
ents were doing, our elected
officers joined in and . . . what
can I say, the results is what we

have today. . . our schools
reopened".  The clear and pow-
erful truth is that these com-
munities, parents and others
outside the districts had an
enormous amount of loyalty,
confidence, and faith in the
seasoned educator like
Sherwin Allen.  

In a call to Candace
Struthers, a military Mom, one
of the very vocal Dallas par-
ents, she stated, "my children
will be back.  It's been a rough
year for my children".  Children
First Academy is opened for
enrollment.  In Dallas, the
address is 315 E. Wheatland
Road, Dallas, Texas, 75241.
Contact Mrs. Harriett Turner,
Principal at 214.371.2545. The
Houston address is 7803 E.
Little York, 77016.  Say hello 

Dr. Charlene Carder, Human
Relations, 713.491.9030. 

Thank you, Mr.
Commissioner.

MY DAY: TEA COMMISSIONER RE OPENS CHILDREN
FIRST ACADEMY CHARTER SCHOOLS

Dorothy Buckhanan
Wilson of Milwaukee,
Wisconsin, a business exec-
utive, was installed as the
2014-2018 International
President of Alpha Kappa
Alpha Sorority, Incorporated
(AKA), an international serv-
ice organization that was
founded on the campus of
Howard University in
Washington, D.C. in 1908. It
is the oldest Greek-letter
organization established by
African-American college-
educated women. Alpha
Kappa Alpha is comprised of
more than 265,000 mem-
bers in approximately 986
graduate and undergradu-
ate chapters in the United
States, the U.S. Virgin
Islands, Bermuda, the
Caribbean, Canada, Japan,
Germany, South Korea and
Africa. 

She was sworn in during a
ceremony culminating the
Sorority?s weeklong inter-
national convention held in
Charlotte from July 12 - July
18. The installation took
place at the Charlotte
Convention Center before
thousands of Alpha Kappa
Alpha members, dignitaries,

and loved ones. 
In ascending to the

Sorority?s chief leadership
position, Buckhanan Wilson
makes history as the only
member to serve four con-
secutive terms on its inter-
national board of directors. 

I am humbled and excited
by the opportunity to lead
Alpha Kappa Alpha Sorority.
Its membership includes dis-
tinguished women who
boast excellent academic
records, proven leadership
skills, and involvement in
their local communities
through advocacy and serv-
ice. Over the next four
years, Alpha Kappa Alpha
Sorority will deliver an
unprecedented amount of
high impact, hands-on serv-
ice programs in our local
communities,? said
Buckhanan Wilson. 

As the 29th woman to
lead the 106-year-old organ-
ization, Buckhanan Wilson
will guide policy, develop
programs and set the lead-
ership tone for Alpha Kappa
Alpha members and chap-
ters worldwide. 

Professionally, Buckhanan
Wilson is a Senior Vice
President at Goodwill
Industries, where she is
responsible for a $25 million
dollar enterprise in south-
eastern Wisconsin and met-
ropolitan Chicago. With
more than 60,000 people
served and 400 employees,
she is one of the most senior
officials at the largest
Goodwill affiliate in the
world. She has been a cor-
porate leader for more than
three decades, enjoying a
distinguished career with
companies such as the Xerox
Corporation and S. C.
Johnson Wax, where she
was a marketing executive
and the first African-

American and one of
youngest women promoted
to brand manager. 

Her service in Alpha Kappa
Alpha Sorority began when
she was initiated in 1978 at
Benedict College, a histori-
cally black college and uni-
versity in Columba, South
Carolina. She rose along the
ranks from chapter presi-
dent to Central Regional
Director, International
Secretary, International First
Vice President and now
International President. She
has also served as Secretary
and First Vice President of
the Housing Foundation and
the Educational
Advancement Foundation,
which awards more than
$100,000 in scholarships
and grants annually. 

An Alpha Kappa Alpha
Sorority Life Member, she
was the chartering presi-
dent of Upsilon Mu Omega
Chapter in Milwaukee,
Wisconsin and later organ-
ized the chapter?s nonprofit
Diamond Jubilee Pearls
Foundation. 

In addition to her years of
service to the sorority,
Buckhanan Wilson is a
member of The Links, Inc.,
the National Council of
Negro Women and the Top
Ladies of Distinction, Inc. 

Buckhanan Wilson holds
an MBA from Clark Atlanta
University and graduated
with honors from Benedict
College, where she received
a bachelor?s degree in busi-
ness administration and
economics. She has two
children: daughter Courtney
Renee, a 2014 Spelman
College graduate and mem-
ber of Alpha Kappa Alpha,
and son Quinton Charles, a
Hampton University senior. 

DOROTHY BUCKHANAN WILSON INSTALLED AS

INTERNATIONAL PRESIDENT OF 

ALPHA KAPPA ALPHA SORORITY, INCORPORATED 

Dorothy Buckhanan Wilson
Credit: Powell Photography, Inc. 

Michael Williams
Commissioner of Education  
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